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Ripponden Junior and Infant School – Positive Behaviour Policy

At Ripponden J&I School, we believe that every child has the right to learn, feel safe, be respected and belong. We recognise that positive behaviour is about helping children to develop the social, emotional and self-regulation skills they need to thrive.
Our approach is rooted to high expectations, positive relationships, fairness, consistency and respect. We explicitly teach children how to behave well and provide appropriate support when they find this difficult. 

We believe that behaviour is a form of communication and that, where behaviour presents a concern, adults should seek to understand the underlying need while maintaining clear and appropriate boundaries.

Our aim is to create a calm, purposeful and inclusive school in which excellent behaviour enables every child to achieve their potential.

Our Behaviour Principles
At Ripponden J&I School:
· We treat everyone with kindness, dignity and respect.

· We have high expectations of behaviour because we believe every child can succeed.

· We explicitly teach and model the behaviours that we expect.

· We notice, recognise and reinforce positive behaviour.

· We use consistent routines and language across the school.

· We respond to inappropriate behaviour calmly, fairly and proportionately.
· We distinguish between the child and their behaviour.

· We work in partnership with parents and carers.

· We repair relationships following incidents and help children learn from their mistakes.

· We never use humiliation, public shaming or deliberately degrading sanctions.

· Safeguarding remains paramount: behaviour that may indicate a safeguarding concern is dealt with in accordance with the school’s safeguarding procedures.

Our Branch Out Values
Our behaviour expectations are built around our “Branch Out” values:

Respect
· We listen when others are speaking.
· We use polite and appropriate language.
· We care for people, property and our environment.

Good Choices
· We make sensible choices. 
· We take responsibility for our actions.

Kindness

· We include others.

· We help when someone needs support.

· We celebrate the success of others.

Resilience
· We keep trying when something is difficult.

· We learn from mistakes.

Enthusiasm

· We stay focused and engaged.
· We are curious and ask questions.
· We share and celebrate everyone’s achievements.
Teaching Positive Behaviour
Positive behaviour is explicitly taught rather than assumed.
At the beginning of each academic year, and whenever necessary thereafter, staff teach and practice:

· classroom routines

· playground expectations

· movement around school
· assembly behaviour

· lunch and dining expectations

· use of toilets and shared spaces

· online and digital behaviour.
Staff model the expected behaviour and provide children with opportunities to practise it.

Expectations are revisited following holidays, changes in routine or where school-wide patterns indicate that further teaching is needed.

Through our oracy curriculum we explicitly teach and practice:
· how to ask questions including asking for help

· how to disagree respectfully

· how to resolve conflict

· how to regulate emotions

· how to respond when things do not go as expected.

Code of Conduct
At the beginning of each school year every class teacher works with their class to create their own “code of conduct” using positively framed, age-appropriate wording. The class teacher ensures that all elements of the Branch Out Values are reflected in their class version.
 
Classroom Expectations
Children know:

1. what behaviour is expected;

2. why it matters;

3. what will happen when expectations are met;

4. what will happen when expectations are not met.
Adult Interactions

Teachers are responsible for establishing calm, predictable routines and addressing low-level disruption promptly.

Adults avoid unnecessary public confrontation. Where possible, correction is calm, brief and private.
Adults recognise the need to ensure that all interactions with children are characterised by positive, restorative language. 
Adults talk to children in a polite and respectful manner, modelling the behaviour codes they expect from the children at all times. 
Every opportunity to build children’s self esteem through praise and positive reinforcement is exploited by all adults.

Most children respond to a positive approach where their efforts are acknowledged and make considerable efforts to improve their work and, where necessary, their behaviour.
Recognition and Praise

We notice and praise the positive and this reinforces the school culture of positive behaviour management. Staff actively look for examples of positive behaviour and provide specific recognition of what a child has done well rather than general praise.
For example:

· Well done you waited patiently for your turn.

· You kept going even though that part was tricky to read.

· Thank you for picking up your friend’s jumper.

Recognition may include:
Class Dojo Points
Each class uses Class Dojo points to recognise and reward children for the smaller, everyday positive behaviours that contribute to a positive learning environment such as being ready to listen, following instructions and showing good manners. Recognising and rewarding these behaviours encourages other children to model them and reinforces positive expectations. 

Once children have accumulated enough points, these can be exchanged for stickers to add to their Grove, Orchard and Woodland Award sheets (see below). The number of Class Dojo points that equal a sticker is at the teacher's discretion.
Celebration Assembly
Each key stage has their own celebration assembly once a fortnight. Children who have been recognised as going “above and beyond” in each of the Branch Out Values are awarded a certificate (1 per category for each class). Children are also presented with a leaf with their name on to place on the ‘Branch Out’ tree in their classroom. Parents and families are invited in advance if their child is going to receive a certificate. In addition, Grove, Orchard, Woodland and Forest awards are also presented during this assembly (see below for more details).
Whole school rewards 
There is a longer-term reward system in place which encourage pupils to work consistently and maintain positive behaviour throughout the year. Stickers are issued by teaching staff for those children who have gone ‘above and beyond’ in their work or behaviour. The first reward is a Grove Award, then an Orchard Award and finally the Woodland Award. All rewards are celebrated in parents’ assembly and are accompanied by a small prize and a certificate. Woodland award recipients also receive a book and Forest Award recipients receive a gift voucher.
Teachers and other adults at Ripponden J&I ensure that all interactions with children are characterised by positive, restorative language. Adults talk to children in a polite and respectful manner, modelling the behaviour codes they expect from the children at all times. Every opportunity to build children’s self esteem through praise and positive reinforcement is exploited by all adults.

Most children respond to a positive approach where their efforts are acknowledged and make considerable efforts to improve their work and, where necessary, their behaviour.

Responding to Inappropriate Behaviour

When behaviour falls below our expectations, our first response is proportionate and focused on teaching the child what to do differently.

Staff consider:

· What happened?

· What expectation was not met?

· Who has been affected?

· What does the child need to understand or learn?

· Is there an underlying need or circumstance that should be considered?

· What needs to happen to repair the situation?
Consequences

Where inappropriate behaviour continues or is sufficiently serious, an appropriate consequence is applied. Consequences are never humiliating or deliberately degrading.
	Level 1
	The unacceptable behaviour is identified. 

Verbal warning – including why the behaviour is unacceptable

	Level 2
	Loss of privileges (at the teacher’s discretion and appropriate to circumstances)

	Level 3
	Separation for an appropriate length of time within class or sent to another class.

	Level 4
	Sent to the Headteacher (or a member of SLT if not available)

	Level 5
	Parents contacted and further consequences as appropriate.

	Level 6
	Parents meeting with headteacher and further consequences as appropriate.


Serious Incidents
Some behaviours require an immediate and proportionate response. These may include:

· violence or physical aggression;

· serious threats;

· discriminatory or prejudicial behaviour;

· bullying;

· significant damage to property;

· persistent or serious defiance;

· behaviour that places another person at significant risk;

· possession or use of prohibited items;

· serious misuse of technology;

· behaviour involving safeguarding concerns.
Where a serious incident occurs, the school prioritises safety and follows the relevant safeguarding and child protection procedures.
The consequences for such behaviour start immediately at Level 4.

Intervention
Physical intervention is only used when necessary and in accordance with current legal requirements, school procedures and staff training.

Any significant incident involving physical intervention is recorded and reported in accordance with the Restrictive Interventions and the Use of Reasonable Force Policy.

For further guidance, refer to the Use of Reasonable Force in Schools (DfE July 2013)
Bullying
Bullying is not accepted at Ripponden J&I School
Bullying involves behaviour that is:

· repeated or has the potential to be repeated;

· intended to hurt, harm or intimidate;

· involves an imbalance of power.
Bullying may be physical, verbal, relational, emotional, discriminatory or online.

All reports of bullying are taken seriously and investigated appropriately. The school supports children who have experienced bullying and work with children responsible for bullying to address the behaviour and its underlying causes.

Inclusion and Additional Needs
We recognise that some children may require additional support to understand, regulate or demonstrate expected behaviour.

This may include children with:

· special educational needs and/or disabilities;

· communication or interaction difficulties;

· emotional or social needs;

· difficulties with self-regulation;

· trauma or adverse experiences;

· other individual circumstances affecting behaviour.

Additional needs do not mean that inappropriate behaviour is ignored. Instead, the school considers reasonable adjustments, appropriate support and individualised strategies alongside clear expectations and boundaries.

Where appropriate, the school develops an individual behaviour support plan with the child, parents/carers and relevant professionals.

 Working with Parents and Carers
We recognise parents and carers as important partners.

The school:

· communicates expectations clearly;

· shares positive news as well as concerns;

· contacts parents/carers when behaviour is causing significant or persistent concern;

· listens to parents/carers and seeks to understand relevant circumstances;

· agrees strategies where additional support is required;

· involves parents/carers in behaviour support planning where appropriate.
Parents and carers are asked to:

· support the school's behaviour expectations;

· discuss behaviour concerns constructively with staff;

· encourage respectful behaviour at home and school;

· inform the school of circumstances that may affect their child's behaviour or wellbeing;

· model respectful communication.
Attendance and Punctuality
Good attendance and punctuality support positive behaviour and learning.

The school works with children and families to identify and address barriers to regular attendance and punctuality.

Attendance concerns are managed in accordance with the school's attendance procedures and current statutory guidance.

 Staff Responsibilities
All adults in school have a responsibility to contribute to a positive behaviour culture.

Staff are expected to:

· model the behaviour they expect from children;

· use consistent language and routines;

· recognise positive behaviour;

· address inappropriate behaviour promptly;

· maintain professional boundaries;

· avoid public humiliation or sarcasm;

· record and report significant incidents;

· seek support when behaviour presents a safeguarding or welfare concern.

The Headteacher and senior leaders are responsible for ensuring that the policy is implemented consistently and that staff receive appropriate support and training.

Leadership and Monitoring
The Headteacher and senior leadership team monitor behaviour through:

· behaviour records;

· attendance information;

· safeguarding information;

· pupil voice;

· parent/carer feedback;

· staff feedback;

· analysis of incidents by year group, location, time and type;

· monitoring of suspensions and other significant sanctions;

· review of the experience of vulnerable groups.

Where patterns emerge, the school will consider whether changes to teaching, routines, provision or additional support are required.

 Review
This policy is reviewed annually, or sooner where there are significant changes to legislation, statutory guidance or school circumstances.

The policy is considered alongside the school's:

· Safeguarding and Child Protection Policy;

· SEND Policy;

· Attendance Policy;

· Equality Policy;

· Complaints Policy;

· Restrictive Interventions and the Use of Reasonable Force Policy;

· Online Safety Policy;
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