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Ripponden Junior & Infant School
Uniform Policy

Aims
· Promote a sense of belonging, pride and equality.
· Keep uniform affordable, inclusive and safe for all pupils.
· Ensure clear expectations that support good behaviour, focus and wellbeing.
Scope
· This policy applies to all children on the school roll, at all times while in school, travelling to/from school, and when representing the school off-site (e.g. trips, sports events) unless an alternative is agreed in writing.

Responsibilities
· Governing Board: approve and review the policy; ensure statutory duties (including equality considerations) are met.
· Headteacher (Jude Kenny): implement policy; communicate with families; identify and resource support for families in need.
· Staff: model and reinforce expectations consistently and sensitively.
· Parents/carers: provide the uniform described, seek help where affordability is an issue.
· Pupils: wear uniform with pride and follow expectations.

Expected school uniform (everyday)
· Grey or black trousers, shorts, pinafore or skirt. Black leggings are not appropriate when worn as trousers (may only be worn under a skirt or dress).
· Red and white checked dresses, shorts or skirts.
· White polo shirt or white blouse/shirt with or without school logo.
· Red sweatshirt or cardigan with or without school logo.
· Sensible black school shoes - see Footwear below for more information
· Grey, black, white or red socks/tights.
PE and active uniform
· Plain red t-shirt/ polo shirt with or without school logo
· Black shorts all year round AND plain jogging bottoms for colder weather.
· Trainers suitable for physical activity (Velcro if the pupil cannot fasten their own laces yet).
· School PE hoodie* or plain sweatshirt for outdoor sessions.
*These are optional and may be purchased through the PTFA
Footwear
· Black shoes or boots should be worn. No white/coloured markings or logos.
· Trainers, heels, open toed sandals and crocs are not appropriate.




Appearance and safety
· Jewellery: Small stud earrings and an inexpensive wristwatch are permitted. Smart watches are not permitted (see mobile phone policy). No additional jewellery. For safety, earrings must be removed for PE or covered with tape supplied by parents.

· Hair: tidy and natural colours. Long hair tied back for practical lessons including PE. No extreme styles. The Headteacher reserves the right to make a judgement on the    suitability of pupils’ hair and appearance, taking into account religion or racial beliefs.

· Makeup/nail varnish: not permitted.

Religious, cultural and medical adaptations
· The school will make reasonable adaptations for religious dress (e.g. plain headscarves in school colours) and for medical needs. Parents should contact the Headteacher to discuss adjustments. Requests will be considered promptly and sympathetically, with reference to equality duties.


SEND and sensory considerations
· Leaders recognise that some children with SEND may need bespoke adaptations (e.g. sensory-friendly fabrics, Velcro fastenings). Requests from parents/carers and staff will be treated as reasonable adjustments; where appropriate, an agreed individual plan (recorded on the child’s provision map or EHCP) will document adaptations. 

Affordability and uniform support
· The governing board will:
· Take care to ensure that uniforms are affordable.
· Ensure that uniform items are available through multiple low-cost sources.
· Keep branded items optional.
· Keep uniform amendments to a minimum.
· Consider the views of parents/carers and pupils when planning amendments to uniform.

· The school will:
· Publish clear guidance that all school logo branded items are optional.
· Maintain a school uniform bank of good-quality second-hand items and publicise this to families
· Offer support and signpost families in need to other sources of support.
Extreme weather and health guidance
· The school will adopt a sensible approach during extreme weather.
·  Any temporary adjustments will be communicated to families.
· Guidance will align with public health/ weather-health alerts where relevant.

Non-compliance and response
· Staff will address uniform concerns calmly and privately. For one-off breaches (e.g. incorrect shoes) a discrete conversation with the family is preferred and a short-term exception granted if appropriate. Persistent non-compliance will be discussed with the family, recorded and addressed proportionately by the Headteacher, taking into account any equality or SEND needs.

Bullying and discrimination
· The school will not tolerate bullying or discrimination because of uniform or inability to afford uniform. Any incidents will be dealt with under behaviour and safeguarding procedures.
Complaints
· Complaints about the uniform policy should be made via the school’s complaints procedure. Where complaints relate to a pupil’s protected characteristic, requests to vary the policy will be considered carefully and on an individual basis.
Monitoring, evaluation and review
· The Headteacher will monitor how the policy is working termly (through learning walks, discussions at DSL meetings and feedback from families). 
· The governing board will review the policy annually or sooner if cost or inclusion concerns arise.

Legislation and Statutory Guidance
This policy has been produced with due regard to statutory legislation and guidance, including, but not limited to the following:
· Education Act 1996 as amended by the Children’s Wellbeing and Schools Act 2026
· Statutory Guidance on School Uniform (DfE)
· Equality Act 2010
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