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Challenge and Enjoyment leading to Excellence for All

Ripponden J & I School
 Post of Full time Teacher, MPS/UPS
JOB DESCRIPTION 
The information given in this job description is intended to assist the post holder in understanding and appreciating the work content of the post.  It should be noted, however, that this job description outlines the main duties and responsibilities of the post in broad terms only, as it is not possible to specify every item in detail.

You are required to carry out the duties of a schoolteacher as set out in Part 6 , paras. 51 of the Schoolteachers' Pay and Conditions document 2013 and subsequent documents.
In addition, you are required to carry out the professional duties as set out below.

Prime objectives of the post
1.1 To teach children in the primary school (3-11) age range in the role of class teacher.

1.2 To identify clear teaching objectives and learning outcomes, with appropriate challenge and high expectations.

1.3 Contribute to the development and co-ordination of a particular area of the curriculum

Responsibilities/Range of Duties
2.1
To be responsible to the Headteacher, Deputy/Assistant Headteachers or their representative.

2.2     To liaise with outside agencies, parents and other professionals as appropriate.

2.3 To lead school assemblies as necessary.

2.4 To plan collaboratively with other year group colleagues

2.5         Be responsible with the Headteacher for the continuing development of the curriculum                        within the policy guidelines of the Governors, LA and the National Curriculum.

Teaching and Pastoral Care

3.1
To teach a class of children within the Primary range and within that context to be aware of individual needs within the classroom, both educational and pastoral.

3.2
To have high expectations and to create a learning environment of high quality.

3.3
To work within the stated curricular organisational and philosophical aims of the school and assist in achieving their effectiveness.
3.4 
To plan, teach and assess schemes of work to ensure a broad and balanced curriculum is delivered to a class of children. 
3.4
To co-operate with other members of staff to achieve the overall aims and objectives of the school.

Professional Development

4.1
To review annually personal teaching methods and programmes of work.

4.2
To undertake, as necessary or required, in-service training to ensure continued professional development as indicated in the School Development Plan and Performance Management documents.

This is a brief overview of the tasks of a classroom teacher. It is expected that teachers will take direction from the assistant headteachers and headteacher and carry out any tasks as the headteacher deems reasonable. 
The above job description will be reviewed annually in June in preparation for the following academic year.  However, if necessary after consultation with you, it may be amended in consideration of the changing needs and development of the school.
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